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1 [enp, mIaHUpyeMbIC PE3yIbTAThl O0YUEHHUS M0 TUCITUILUTHHE (MOITYJTIO)

OCHOBHOMH TEJIbIO TUCHIHUIUTAHBI « THOCTpaHHBINA S3BIK MOAYJIb 3» sIBIsETCS (OPMHUPOBAHUE
HaBBIKOB OOmIeHUs B cepe AenoBoil u npodheCcCHOHATbHOW KOMMYHUKALIMA U YMEHUS CBOOOHO
OpPUEHTUPOBATHLCS B IUTEpaType MpodeccuoHalbHON HApaBICHHOCTH.

Jlist qocTrKeHHst 3TOM 1EeNU B 3 CEMECTPE OCYILIECTBISIOTCS CIEAYIOIINE 3a1a4H:

1. pacmupenwue 3amnaca TePMUHOIOTUYECKOM JTEKCUKH (10 150 HOBBIX JIGKCHUECKUX €TUHUI] B
paMKax U3y4yaeMbIX TEM);

2. COBEpIIECHCTBOBAHKME HABBIKOB MMPOCMOTPOBOTO M MU3yYaIOIIET0 YTCHUS, B T.4.

poeCCHOHAIBHO OPUEHTHPOBAHHBIX TEKCTOB;

pa3BUTHE HABBIKOB OHUMAaHUS PEUU Ha CIIyX (ayAMpPOBHUS);

Pa3BUTHE HABBIKOB TOBOPEHUS B PAMKAX M3y4aeMbIX TEM;

pa3BUTHE HABBIKOB TMChMa (HAITMCaHUE Pe3toMe);

BOCITUTAHUE TOJIEPAHTHOCTH U YBAXKEHUS K TyXOBHBIM IIEHHOCTSIM Pa3HbIX CTPaH U HApPO/IOB;

(dbopMHpPOBaHHE TOTOBHOCTH K CAMOCTOSTEILHON TBOPUYECKOM JIEATEITLHOCTH M OCO3HAHUS

[EHHOCTU y4eOHO-TI03HABATENbHOM J1eATETHbHOCTH.

Nook~w

[TnanupyembiMH pe3yibTaTaMud OOyuYeHHs MO AMCUUIUIMHE (MOXYJIO), SIBJISIOTCS 3HAHUS,
yMeHMsI, HaBbIKU. [lepedeHb IUIaHMpPYEMBbIX pPE3yJbTAaTOB OOY4YEHHS MO AUCLMILIUHE (MOIYIIIO),
COOTHECEHHbIX C IUIAHUPYEMBbIMHU pe3yJbTaTaMM OCBOEHHMsS 00pa30BaTENbHOM IMpOrpaMMmbl,
npezcTaieH B Tabnuue 1.

Tabmuna 1 — Komnerenuuu, popMupyembie B pe3yIbTaTe H3yUSHUs JUCIUTUTAHBI (MOTYJIS)

Kon n PesynbTarel 00y4eHus 0 JUCUUILIAHE
HasBanue Konu (bopmympoBka
OIIOII BO, (hopmyHpoBKa HWHIUKATOpa Kon
COKpAILCHHOC KOMIICTCHIHMH AOCTHCHUA pe3ynb DopmynupoBka pe3yipTaTa
KOMITETEHIIUH
Tara
39.03.03 VYK-4: Cnocoben | YK-4.1B: PJI1 3HaHUE | HOPM QHIVIMHCKOTrO
«Opranuzanusi | OCyILECTBIATH Bribupaer Ha JIUTEPATyPHOTO S3bIKA,
paboTHI ¢ JIETIOBYTO TOCYAapCTBEHHOM HEOOXOIUMOTO JUIst
MOJIOZIGKBIO» | KOMMYHHUKALMIO B | ¥ HHOCTPAHHOM OCYIIECTBIICHUS
(b-OP) YCTHOH U SI3BIKAX MEXJINYHOCTHOTO U JIEJIOBOTO
MHUCHMEHHOMN KOMMYHHUKATHBHO o0meHus
¢dopmax Ha IPUEMJIEMBII P12 3HaHUE | JEMOHCTPHpPYET 3HAHHE BHUIOB
TOCYAapPCTBEHHOM | CTHJIb JICJIOBOTO COBPEMEHHBIX
SI3BIKE o0mIeHwsI, KOMMYHHKATUBHBIX TEXHOJIOTHIHA
Poccuiickoit BepOaTbHBIC 1 P13 YMeHue | aganTHpoBaTh pedb, CTUIIb
Dezepanmu 1 HeBepOabHBIE OOIIEHNS U S3BIK KECTOB K
MHOCTPaHHOM(BIX) CcpeacTsa CUTYalUsIM B3aUMOAEHUCTBHUS
sI3bIKE(ax) B3aUMO/ICHCTBHS C P15 VYMenne | npuUMEHSAET NpaBUiIa U NPHEMBI
HapTHEPOM YCIENIHOTO PEYEBOTO
B3aMOJICHCTBHS Ha
WHOCTPAHHOM $I3bIKE Yepe3
MO/ICITUPOBAHUE BUIIOB
npodeccuoHaTbHOM
JeATEITbHOCTH
P16 HaBbik | BnanmeeT OHETHKOM, TICKCHKOHN U
rpaMMaTHKON aHIIIMIICKOro
s13pIKa B 00BEME, HEOOXOJUMOM
JUIS TOTO, YTOOBI TPEOCTABIATD
UH()OPMALHIO JTUIHOTO U
JIETIOBOTO XapakTepa, aileKBaTHO
pearupoBath Ha HH(pOpMAIHIO,
MOCTYTAIOIIYIO OT MapTHepa Mo
KOMMYHHUKAIIH.




VK-4.2B : Bener PI1 3HaHue | HOPM aHTIIMHCKOTO
JIETIOBYIO JIUTEPATYPHOTO S3bIKA,
HEPEINCKY, HEO0X0UMOro AIs
YUUTBIBas OCYIIECTBIICHUS
0COOEHHOCTU MEIJIMYHOCTHOI'O U JIEJIOBOTO
CTHJIMCTHUKA o0LeHNs
o(UIHANBHBIX U P2 3HaHME | NEeMOHCTPHpPYET 3HAHWE BHIOB
Heo(uIuambHBIX COBPEMEHHBIX
HCeM, KOMMYHHKATHBHBIX TEXHOJIOTHH
COLIMOKYJIETYPHBIE P14 YMeHne | coCTaBIATh HAa aHTIIMHCKOM
pasjinius B sI3bIKE O(UIHMATIBHBIE U
(opmare Heo(uIMaIbHbIE TEKCTHI B
KOpPECIIOHACHIIH COOTBETCTBHH C NPHHATBIMU
Ha HOpPMAaMH JIENIOBOM MEPENUCKU
roCy1apCTBEHHOM IYIN] YMeHue | mpuMeHseT paBuila U NpUEMBL
H MTHOCTPAHHOM YCHEIIHOTO PEYEeBOTO
A3bIKAX B3aMMO/ICHCTBUS Ha
HMHOCTPAHHOM $3bIKE uepe3
MO/JICITUPOBAHUE BUJIOB
npodeccuoHaTbHOM
JIeSITeIIbHOCTH
PLI6 HaBbik | BnameeT (POHETHKOM, TICKCHKOHN 1
TPaMMAaTHKON aHTIIHICKOTO
SI3BIKa B 00BbEME, HEOOXOIUMOM
JUISL TOTO, YTOOBI IPEJOCTaBIATh
UH(OPMALHIO JTUYHOTO U
JIEJIOBOTO XapakTepa, aleKBaTHO
pearupoBaTh Ha HH(OPMaIHIO,
MOCTYTAIOIIYI0 OT IapTHEPa I10
KOMMYHUKAIIUH.
YK-4.3B : Ymeer P11 3HaHME | HOPM aHITIMHCKOTO
KOMMYHHUKAaTUBHO JIUTEPaTypPHOTO S3BIKA,
U KyJBTYPHO HEOOXOIUMOTO JIIS
MIPUEMIIEMO BECTH OCYIIECTBIICHUS
YCTHBIE I€JIOBbIC MEXJIMYHOCTHOTO U JIETIOBOTO
Pas3roBOpHI Ha o0meHus
rOCyZapCTBEHHOM P2 3HaHMEe | IEMOHCTPHPYET 3HAHUE BUJOB
U MHOCTPaHHOM COBPEMEHHBIX
SI3BIKAX KOMMYHHKATHBHBIX TEXHOJIOTUH
P13 YMenue | amantupoBaTh pedb, CTHIIb
OOIIEHUS U SI3BIK JKECTOB K
CUTYAIMsIM B3aUMO/ICHCTBHS
PaS YMeHue | nmpuMeHseT NpaBuiia U NPUEMBI
YCIEUIHOTO PeYeBOro
B3aMMOJICHCTBUS Ha
WHOCTPAHHOM $I3bIKE Uepe3
MO/ICITUPOBAHUE BUJIOB
npodeccuoHaTbHOM
JIEATENbHOCTH
191(8 HaBbik | BnanmeeT hoHETHKOM, TCKCHKOHN 1
TPaMMAaTHUKON aHIIMHCKOTIO
s13bIKa B 00BEME, HEOOXOJUMOM
JUISL TOTO, YTOOBI IPEIOCTABIATD
HUH(OPMALHIO TUYHOTO U
JIETIOBOTO XapakTepa, aieKBaTHO
pearnupoBath Ha HH(OpMAIHIO,
MOCTYTAIOIIYO OT TapTHEpa 1o
KOMMYHUKAIIUH.
VK-4.48 : P11 3HaHMEe | HOPM aHTJIMICKOTO
JlemoHCTpUHpYeT JIUTEPATypPHOTO S3BIKA,
yMeHHe HE0OX0IUMOTO IS
BBITIOJIHATH OCYIIIECTBIICHUS
HEPEBOA MEXJIMYHOCTHOTO U JIeJIOBOTO
aKaJeMHUYECKUX 0OIIEHUS
TEKCTOB C

HWHOCTPAHHOT'O Ha




rocy1apCTBEHHBIN P14 YMeHHe | COCTaBIIATH HA aHITIUICKOM
SI3BIK S3bIKe O(UINATIBHbIE 1
Heo(uIMaIbHbIE TEKCTHI B
COOTBETCTBHH C NPHHATHIMU
HOPMaMH JIeJIOBOH NEPEUCKU
I9IN] YMeHHe | mpUMEHSET MpaBuia U MPHEMBI
YCIEUIHOTO PeueBOro
B3aMMOJICHCTBUS Ha
UHOCTPaHHOM SI3bIKE Yepe3
MOJIETIUPOBAHUE BUJIOB
npodeccuoHanbHOM
JIeSITeIIbHOCTU

PLi6 HaBbik | BnameeT (POHETHKOM, TICKCHKOHN U
rpaMMaTHKOH aHTIINHCKOTO
SI3BIKa B 00bEME, HEOOXOIUMOM
JUISL TOTO, YTOOBI IPEIOCTABIIATD
HHPOPMAIHIO JINYHOTO U
JIETIOBOTO XapakTepa, aicKBaTHO
pearupoBath Ha HH(OpMAIHIO,
MOCTYTAIOIIYIO OT apTHepa Mo
KOMMYHHUKAITHH.

2 MecTo aucuMiIMHbI (MoayJisi) B ctpykrype OIIOIT

Hucnurnnuna «HOCTpaHHBIN S3BIK MOJYJIb 3%» BXOAUT B OOS3aTENbHYIO YacTh Y4EOHOTO
IUTaHa B COOTBEeTCTBUU ¢ DenepalibHBIM TOCYAapCTBEHHBIM 00pPa30BaTEIbHBIM CTAHIAPTOM
BhICIIIEr0 00pa30BaHUsI.

N3yuenre nHOCTPAHHOTO A3BbIKA MPU3BAHO OOECIICUUTh:

MOBBILICHHE YPOBHS Y4eOHOI aBTOHOMHH, CIOCOOHOCTH K CaMOOOPa30BaHHUIO;
pa3BUTHE KOTHUTUBHBIX U UCCIIEI0BATEIbCKUX YMEHUN;
pa3BUTHE HHPOPMALIMOHHON KyJIbTYpHI;
paciMpeHre Kpyro3opa v NoBbILIEHHE 001Iel KyJIbTypbl CTYAEHTOB.
B pe3ynbTare ycrnenHoro ocBOEHHUs JUCHUILIMHBI « IHOCTpaHHBIN S3bIK MOAYJIb 3> CTYACHT
JIOJIKEH:

® 3HATh JIEKCUKY IIOBCEHEBHOTO OOIICHNUS;

® 3HATh FPAaMMATUYECKUE CTPYKTYpPHI U IIpaBHUIia, HEOOXOAUMBIE /ISl OBJIAJACHUS YCTHBIMU U
MUCbMEHHBIMU (POpMaMU OOIIEHHUS: CUCTEMY BPEMEH IJIarosa, TUIbI IPOCTOrO U CIIOKHOTO
IpeJI0KEHHS], 3HAMEHATEIbHbIE U CITy>KEOHbIE YACTH PeUu;

® yMeTh JIeJaTh YCTHbIE COOOIEHHS 110 TeMaM MOBCEHEBHOTO OOILIEHHS U IO COJCPKAHUIO
MPOYUTAHHOTO TEKCTA;
YMETh BOCIIPUHHUMATh Ha CIyX COOOIEHUS MOBCEIHEBHO-OBITOBOTO XapaKkTepa

® yMeTh BBIJCJIATH TEMY U IJIaBHYIO MBICIIb TEKCTA PU O3HAKOMUTEILHOM YTEHUU 0€3
CJIOBapS;

® yMETh JIOTUYHO U TPaMMaTHYECKH [TPaBUIIBHO CTPOUTH BBICKA3bIBAHUE B IPEENIax
U3yYEHHBIX TEM TIOBCEHEBHOTO OOIEHUs, 0OMEHUBATHCS HH(OpMAIMEl, TEeMOHCTPUPOBATh
peueBoe NOBEJICHNE, a/IEKBATHOE CUTYyalluu OOIIEHUS;

® BIJIAJICTh HABBIKAMU CaMOCTOSITEIbHON PabOTHI;

® BIA/IETh KYJIbTYPOI MBIIUIEHUS, CTIOCOOHOCTHIO K OOIIEHUIO, aHAINU3Y, BOCTIPUSATHIO
nH(pOpMalli Ha HTHOCTPAHHOM SI3BIKE;

® yMeTh IPaMOTHO U 3PPEKTHUBHO MOJIB30BATHCS HCTOUHUKAMU HH(OpMAIUHU (CITPABOYHOM
JIuTepaTypoi, pecypcamu VHTEpHET).

3. O0beM TUCHUNIHHBI (MOTYJIsA)



O6veM nuCHMIIMHBL (MOIYJsl) B 3a4eTHBIX €IUHHUIIAX C YyKa3aHUEM KOJUYeCTBa
aKaJeMUYECKHX YacoB, BBIICICHHBIX Ha KOHTaKTHYIO paboTy ¢ oOywaromumucs (10 BHIAM
y4eOHBIX 3aHATHIA) M Ha CAMOCTOSITEIbHYIO pabOTy, IPUBEACH B Tabnuue 2.

Tabmuna 2 — O6mas Tpy10eMKOCTh TUCITUILIHHBI

Tpyzo- O0BeM KOHTAKTHOM paboThI (4ac)
Cemectp €MKOCTb
D D D
Ha3Banue 060]3';? Yactb H(HOH KO)C AynutopHas Breayp- CPC aTOTTéz-i
OI10IT BO Y vII 5 cp(y)p YAUTOp TopHas
s G®0. | 3E) | Beero A
0300)
JIeK. pax. na0. IIA KCP
39.03.03
Opranusarys 0DO BLE 3 3 37 0 0 36 1 0 71 c]
paboTsI ¢
MOJIOICHKBIO

4 CTpyKTYpa M cojiep:KaHue TMCHUIIHHBI (MO1YJI51)

4.1 Ctpykrypa aucuuniuasl (Moay.as) aias O®O

TemaTuyeckuii TUTaH, OTPaKAIOIIUN COJCP)KaHUE TUCIUIUIMHBI (TTePEYCHb PA3/IeioB U TEM),
CTPYKTYpPUPOBAHHOE MO BUIAM Y4YEOHBIX 3aHSATHUH C yKa3aHMEM HX OOBEMOB B COOTBETCTBHH C
y4eOHBIM IIaHOM, NpUBEEH B Tabnuue 3.1

Tabmuna 3.1 — Pazgenbl QUCHUIUIMHBL (MOZYJIS), BUABI YU€OHOU AESITETbHOCTH U (HOPMBI
Tekyuero kourpous s ODO

Kox pe- Koun-Bo yacoB, oTBeIcHHOE Ha @
Ne Hazpanue Temsl 3yJbTara opMa
A S— Jlex [paxr JIab CPC TEKYIIETO KOHTPOJIS
PALL, P12, OIpoc, KOHTPOJIbHA
1| Working Environment. PI3, P14, 0 0 14 23 1POC, KOHTPOIILHAA
PII5, PJI6 pabota
PALL, P2, OIpoc, KOHTPOJIbHA
2 | How to Get a Job. P13, P/I4, 0 0 12 23 1POC, KOHTPOILHAA
PJI5, PJI6 pabota
P, P12, ONpPOC, KOHTPOJIbHAS
3 | Negotiations PJ13, PJ14, 0 0 6 15 POC, KOHTP
P15, PJI6 pabota
. PI1,PL2,
4 What Ma.kes an Effective PI3, PJ14, 0 0 4 10 Mpe3eHTALUS
Presentation?
PI5, PJI6
Hroro mo Taéanue 0 0 36 71

4.2 Copep:xaHue pa3ejoB U TeM IMCUMILIUHBI (MoayJist) mist OPO

Tema 1 Working Environment.

Conepxanne Ttembl: Jobs, Professions & Workplaces. Organizational structure. Job
responsibilities.

q)OpMBI U MCTOAbI IMPOBCACHUA 3QHSATHI 1O TEMC, MNMPUMCHACMBIC O6pa3OBaTeJ'IBHBIe
TEXHOJIOTHH: TPUMEHSIOTCS TEXHOJOTHH CMEIIAHHOTO OOY4YeHHUs «IEePEeBEPHYTHIA KIIaccy,
TCXHOJIOI'MH HpO6J’ICMHOFO 06y‘-IeHI/I}I, HUI'POBBIC TCXHOJIOTUU (pOJ’ICBLIC I/ITpBI), I/IH(bOpMaLII/IOHHO-
KOMMYHHUKAIIMOHHBIC TCXHOJIOTHU (Hpe3eHTaLlI/II/I, HHTCPAKTUBHBIC YIPAKHCHUA, TeCTBI), Ha
3aHATUAX npeo6na;[a10T 3aaHus, BBIIIOJHACMBIC B I'PYIIIIax (pa60Ta B I1apax, pa60Ta B MaJIbIX
rpynnax, T. IL.).

BI/I)IBI CaMOCTOSITEILHOU IMOATOTOBKM CTYJACHTOB IIO TEMEC: B paMKax pcajusanusa MOIACIIN
«TIEepPEeBEPHYTHIA KJIACC» CTYACHTHI PabOTAIOT C JIEKTPOHHBIMH 00pa30BaTENIbHBIMU PECypcaMu
(H3yanOT yHCGHHe BUJCO W HUHBIC MAaTCpHAJIbl, BBIIIOJHAIOT IIPEABAPUTCIILHBIC 3aI[aHI/I}I) piInIb
IMOATOTOBKH K ayJJUTOPHOMY 3aHATHUIO, B XOA€ KOTOPOI'0 CTYACHTHI pa60Ta10T MNpEMMYIICCTBEHHOT'O
B I'pynIax HaJd pEeIICHHUEM 3a/lad C UCITOJIb30BAHUEM npopa60TaHHoro J0Ma MaTepuaa.



Tema 2 How to Get a Job.

Conepsxanne Tembl: Hard and Soft Skills. Resume (CV) Writing. Job Interviews.

@opMBl ¥ METOJbl NPOBEACHMS 3aHATUN IO TeMe, NpPUMEHsSEMble 00pa30BaTEIbHBIC
TCXHOJIOTHU: HNPUMCHAOTCA TCEXHOJIOTHUM CMCIIAHHOI'O 06yquH51 ((HepeBepHYTHﬁ KJIaccy»,
TEXHOJIOTHH TPOOJIEMHOTr0 OOYYEHUS, UTPOBBIC TEXHOJIOTHH (POJIEBBIC HIPhI), HHPOPMAIIMOHHO-
KOMMYHHKAIIMOHHBIE TEXHOJIOIMU (Hpe3eHTaI_[I/II/I, HHTCPAKTUBHBIC YIIPAXKHCHMUA, TeCTBI), Ha
3aHATUAX TPeo0JIaar0T 3a/JaHMs, BBINOJHAEMbIe B Trpymmax (pabora B mapax, padoTa B MalbIX
rpynnax, T. IL.).

BI/II[BI CaMOCTOSTEILHOU IMOATOTOBKU CTYACHTOB IIO TEMC: B paMKax pcajr3alusad MOACIIN
«TEPEBEPHYTHIN KJIacc» CTYACHTHI pabOTalOT ¢ AIEKTPOHHBIMUA 00pa30BaTEIIbHBIMU PECypcaMu
(I/I3yanOT yLIe6HBIe BUJCO W HHBIC MAaTCpHaAJibl, BBIIIOJIHAIOT IIPEABAPUTCIIHLHBIC Sa,Z[aHI/I}I) I
IMOATOTOBKHU K ayAUTOPHOMY 3aHATHUIO, B XOAC KOTOPOT'O CTYACHTHI pa60TaIOT IpEeUMYIICCTBEHHOI'O
B I'pynIax Hag pEeIIeHHUEM 3a/lad ¢ UCIIOJIb30BAHUEM HpOpa60TaHHOFO JoMa MaTtepuala.

Tema 3 Negotiations.

Conepsxanue Tembl: Types of Negotiations. Successful Business Negotiations in English.

@opMbl M METOJbl HPOBEAEHUS 3aHATHH IO TeMe, NpUMEHseMble 00pa3oBaTeIbHbIE
TEXHOJOTMHU: MPUMEHSIOTCS TEXHOJIOIMH CMEIIAHHOTO OOy4YeHHUsl «IEPEBEPHYTHIN KIIAccy,
TEXHOJIOTUH TPOOIEMHOr0 OOyYEHHS, UTPOBBIE TEXHOJOTHH (POJIEBBIE WUIPHI), HHPOPMALIMOHHO-
KOMMYHMKAIIUOHHbIE TEXHOJOTUU (IPE3CHTALMM, WHTEPAaKTUBHBIC YIPAXHEHUs, TECThI), Ha
3aHATUAX MPeoOalaloT 3aJjaHus, BBINOJIHAEMbIE B rpynmnax (pabora B mapax, paboTa B MaJbIX
rpymnmnax, T. IL.).

Buasl caMocTOATENbHOM MOJATOTOBKU CTYIEHTOB 10 TEME: B paMKax peanu3alusi MOJEIH
«TIEPEBEPHYTHIM KJIACC» CTYIEHThI PabOTAIOT € 3JIEKTPOHHBIMH 00pa30BaTEIbHBIMU peCypcaMu
(M3y4aroT ydeOHbBIE BHJIEO M WHBIE MaTEpUAIIbl, BBINIOJIHSIOT IPEIBAPUTEIbHBIC 3a/JaHUs) JUIS
HOJTrOTOBKU K ay TUTOPHOMY 3aHATHIO, B X0/1€ KOTOPOT'O CTYJICHTHI paboTal0T IPEUMYIIIECTBEHHOTO
B IpyIlIax HaJl pelIeHueM 3a/1a4 ¢ UCI0JIb30BaHUEM IPOPa0OTaHHOI'O I0Ma MaTepHala.

Tema 4 What Makes an Effective Presentation?.

Conepsxanne Tembl: How to make and deliver a strong presentation. Successful techniques.
How to deal with nerves. Presenting in practice.

@®opMBl ¥ METOJbl TPOBEACHMS 3aHATHI MO TeMme, NpUMEHseMble 00pa3oBaTEIbHbIE
TEXHOJIOTHH: Ha IEPBOM 3aHSTHUHU IpenoaaBarens pacckassiBaer 0 MOOK.

BI/I,[[BI CaMOCTOSTEILHOU NOATOTOBKHU CTYACHTOB II0 TEME: CTYACHTBI CaAMOCTOSATCIIBHO
BBITIOJIHAKOT 3aJaHWs Ha PA3BUTHC HABBIKOB BBICTYIIJIICHUSA C HpeBeHTaLIHefI, pPa3MCIICHHBIC I10
azpecy https://www.futurelearn.com/courses/what-makes-an-effective-presentation. ITo
3aBEpIICHUI0 OHJIAMH Kypca, CTYJIEHTBl CAaMOCTOSITEIbBHO TOTOBSIT MHUHU-TIPE3CHTALUIO IS
MOCJICAYIOUICTO BBICTYIICHUA HA 3aHATHU.

5 MeToanyeckue yKkazaHus 1Jisl 00y4alOIMUXCS M0 M3YYEHHIO U peaTu3aluu TUCHUIITHHBI
(Mmoay.is)

51 Meroanyeckne peKOMEHIAUUH OOYYAIOIHMCS 1O M3YYeHHI0 JIUCHMIVIMHBI W TO
ofecreyeHHI0 CAMOCTOSATEeIbLHOI padoThI

[lpu peanu3zanuy JUCHMIUIMHBI (MOIYJsl) TMPUMEHSETCS AIIEKTPOHHBIM Y4eOHBIH Kypc,
pa3MeIIEHHBIH B cUCTeMe AIeKTpoHHOro 00y4yeHus Moodle, a Taxke kypc MOOK "What Makes an
Effective Presentation?".

N3yuenne mnepBBIX TpeX TeM HEOOXOJMMO HayaTh C O3HAKOMJIEHHUS U OCBOCHHS
aekcuyeckoro Matepuana. CHadana HeoOXOAMMO TOBTOPUTH CJIOBA, BBEACHHBIE HA 3aHATHH
npenojaBareneM. Jlanee cTyneHTy npeanaraercs paboraTh ¢ nporpammoi-TpeHaxképom VCB Tutor


http://www.futurelearn.com/courses/what-makes-an-effective-presentation

JUISL  3allOMHUHAHUS CJIOB W BBIPQKCHHM CHadala B PEKUME CaMOCTOSTEIbHOH paldOTHl B
HaIIPaBJICHUU C PYCCKOI'O S3bIK Ha aHIVIMMCKUM, a 3aTEM C aHIVIMMCKOro Ha pycckuil. [lanpHenniee
OBJIa/ICHUE JICKCHUKOW MPOUCXOAUT B Ipoliecce paboThl ¢ TEKCTAaMH ISl YTCHUS, MaTepUaaMu IS
ayJIMpOBaHUs, B JTUCKYCCHSIX MO BoOmpocaM u3ydaeMbiX TeM. CTyIeHT HuMeeT BO3MOKHOCTh
03HAKOMUTHCS C MPE3CHTALMSIMHU 110 TeMaM MPAKTUYECKUX 3aHSITUN, BBIMOJIHUTD 3a/1aHUsl TECTOBOTO
Xapakrtepa, IPOCMOTPETh Pe3yJIbTaThl CBOCH PabOTHI.

B xone u3ydeHus Kaxaol TEMbl CTYJEHTbI 3HAKOMSATCS C HOBBIM MaTe€pHalioM, pa3BUBAIOT
YMEHMS U COBEPLICHCTBYIOT HaBBIKU yIIOTPEOIEHUSI IEKCUIECKOTO U TpaMMaTHYECKOI0 MaTepuaa,
pa3BUBAIOT HAaBBIKM ayAUpOBaHUs, pabdoTas € ayaAuo M BUAECO MaTepuajgaMH, U BBIIOJHSIOT
TBOPUYECKUE 3aJJaHUS 110 Pa3BUTHIO HAaBBIKOB TOBOPEHUS U MHCHMA.

B kadectBe caMoOCTOATENbHOW pabOThl MpeArojaraeTcs BHIIOJHEHUE — 3aJaHUi,
pa3MEIICHHBIX B JJIEKTPOHHOM Kypce Moodle, moaAroroBka KOPOTKHX COOOIIEHUH, IONCK
uHpopmanuu B cetu UHrepHer, rpynmoBas paboTa Haa CUTYallMOHHBIMH MPOEKTaMH,
MIPE3CHTALINECH.

s m3yuenuss derBeproii Temsl "What Makes an Effective Presentation?" crymenTsl
JIOJDKHBI TIPOUTH TIpOIeNypy peructparmu Ha caite https://www.futurelearn.com/courses/what-
makes-an-effective-presentation u BeImonHUTE 3amanus, pasmenieHHbie B janHom MOOK. Ilocne
npoxoxxaeanss MOOK cTyaeHThI TOTOBST HEOONBUIYIO MPE3CHTAIMIO 10 BHIOPAaHHOW UMM TEME,
UCIOJIB3YSl U3ydeHHbIe IpHu npoxoxaeHun MOOK marepuaibl, Uil IOCIEIYIOMIETO BBICTYIIIICHUS
Ha 3aHSATUH.

C uenbio KOHTPOJIS YCBOGHMsI MaTepualia B XOJ€ M3y4YeHUs AUCHUIUIMHBI "MHOCTpaHHBIN
A3BIK MOZYJIb 3" CTYJEHTHI BBIMIOJIHAIOT 2 KOHTPOJbHBIE padOThI, B KOTOPbIE BXOIAT 3aJaHUS IO
YTEHUIO TEKCTa C M3BJIIEYECHUEM TMOJHON uH(popMauuu B (opMme NHCbMEHHOTo mnepeBoaa. Ilo
3aBEpUICHUM YE€TBEPTONW TEMbI CTYJEHTHI BhICTynaroT ¢ npeseHtanuil. Kypc "MHoCTpaHHBIN S3bIK
Moayns 3" 3aBepmiaeTcsi 3K3aMEHOM (MTOTOBOM KOHTPOJBHOM paloToii), B XOJ€ KOTOPOTO
OLICHUBAETCS YPOBEHb CPOPMUPOBAHHOCTU KOMIIETCHIIHH.

B cnyuae 3arpynHeHuN MpH MNPOXOXKACHUU ITAaHHOW TUCIHHUIUIMHBI, CTYAE€HTHI MOTYT
3aJ]aBaTh BOMPOCHI MPEIOIaBaTEeNI0 WK APYT APYTY, MOIb3YysICh GOPYMOM OCHOBHOIO 3. Kypca B
D0C, a Takke O0OCYXIaTb BO3HUKAIOIIME BONPOCHl C MpenojaBaTeleM B paMKax
KOHCYJIbTAI[MOHHBIX YaCOB.

ba3oBbIM y4eOHbIM mocoOueM aucHUIUIMHBI «IHOCTpaHHBIA S3bIK MOIYJb 3» SBIsETCA
ManbkoBckast 3.B. AHMMICKHI S3bIK B CUTYyalUsIX TOBCEIHEBHOTO JIEJIOBOr0 OoOIIeHUs : YueOHoe
nocobue [DnexTponnslii pecypc] : UHOPA-M , 2019 - 223
[Ipu BbInOTHEHHE 1a0OpPATOPHBIX pabOT CTYAEHTHl MOIYT UCHONb30BaTh "MeToauueckue
PEKOMEH/IallMH K BBIIOJIHEHUIO JJa0OPaTOPHBIX pabOT [0 HHOCTPAHHBIM SI3bIKaM".

5.2 OcobdennocT opranm3anvm Oﬁy‘leHI/Iﬂ Jisg JEI ¢ OrpaHU4Y€HHBIMU BO3MOKHOCTAMH
310POBbSA U HHBAJIUIO0B

[Tpu HE0OXO0IMMOCTH 00yYarOIIUMCS U3 YUCIIA JIUI] C OTPAaHUYEHHBIMHA BO3MOXKHOCTSIMU 3/I0POBBS U
UHBAJIUIOB (0 3asBJICHHUIO 00YYarOLIEerocs) mpeaocTapisiercss yueOHas nHpopManus B TOCTYIHbBIX
dopmax ¢ yueToM UX UHIUBUAYAIBHBIX MCUX0(QU3NIECKUX OCOOCHHOCTEH:

- JUI JIMI ¢ HapyIIEHUSIMU 3pEHUsI: B Me4aTHON Gopme yBennueHHbIM HipudTom; B popme
JJIEKTPOHHOTO JIOKYMEHTA; VHJMBHlyaJIbHBIC KOHCYJIbTAllU1 c [IPUBJICYCHUEM
TU(IIOCYpIOTIEPEBOIUNKA; MHANBUAYIbHBIC 3aJaHNs, KOHCYJIbTAIlUU U JIp.

- IS JIUL ¢ HapyIIEHUsIMU ClTyXa: B Me4aTHo (opme; B popMe IEKTPOHHOTO JOKYMEHTA;
VHUBUlyaJIbHbIE KOHCYJIBTALUU C IIPUBJICYEHUEM CYPAOIIEPEBOAUNKA; NHUBUIYyaIbHBIC 3aJaHUs,
KOHCYJIbTalluU U JIp.

- JUTSL JIAI] ¢ HAapyIIEHUsIMH OMOPHO-ABUraTeIbHOIO anmnapaTa: B ne4atHoi gopme; B popme
AJIEKTPOHHOIO JJOKYMEHTA; UHAUBUyaJIbHBIC 3a1aHUs], KOHCYJIbTAllUU U JIP.

6 @oH/ OLEHOYHBIX CPEICTB /ISl MPOBeIeHUsS] TEKYILIEero KOHTPOJS M MPOMEKYTOYHOI


https://www.futurelearn.com/courses/what-makes-an-effective-presentation
https://www.futurelearn.com/courses/what-makes-an-effective-presentation

arrecTalMu 00Y4YAKIIMXCS M0 JUCHHILINHE (MOIYJIIO)

B coorBerctBum ¢ TpeboBanusmu PI'OC BO pmna arrecranum oOydarOImMXCcs Ha
COOTBETCTBUE UX IEPCOHAJBHBIX JOCTHKEHMN IUIAHUPYEMBIM pe3ylbTaraM oOOy4YeHHs IIO0
JTUCIUILIMHE (MOAYJI0) cO3aHbl (DOHABI OLIEHOYHBIX CPEICTB. THIIOBBIE KOHTPOJIbHBIC 3aJaHMS,
METOMYECKHEe MaTepuabl, OMpeIestole Ipoleayphl OLlEHUBAaHUS 3HAHUIN, YMEHUI U HABBIKOB,
a TaKKe KPUTEPUU W II0KA3aTelid, HEOOXOIWMBbIC IJisi OICHKH 3HAHWH, yMCHHIA, HABBIKOB U
XapaKTepU3YIOIIUe 3Tarbl (OPMUPOBAHUS KOMIIETCHIIMH B MPOIECCe OCBOCHHSI 00pa30BaTEIbHOM
nporpammel, rpezactanieHsl B [Ipunoxenun 1.

7 Y4yeOoHO-MeTOoAMYECKOEe H MHGOPMAIIMOHHOE oDecTieueHne TUCIMTITUHBI (MOTYJIsA)

7.1  Ocnosnaa rumepamypa

1. Taneesa, T. ., Aurnuiickuii si3b1k. JlenoBoe obmienwne : yaeonuk / T. . IaneeBa. —
MockBa : Pycaiinc, 2022. — 243 c¢. — ISBN 978-5-466-02109-7. — URL:
https://book.ru/book/947238 (nara obpamienus: 12.12.2023). — TeKCT : 3JIEKTPOHHBIH.

2. ManbkoBckas 3.B. AHTTIMIICKHIA SI3bIK B CUTYAIHSIX IOBCEIHEBHOTO JIEJIOBOTO OOIICHUS
: YueOHoe mocobue [DnekrponHsii pecypc] : MHOPA-M |, 2019 - 223 - Pexum pocryna:
http://znanium.com/catalog/document?id=330261

7.2  /lononnumenvnas ntumepamypa

1. Kirantz, Caroline. Navigate B1 Pre-intermediate. Coursebook / C. Krantz, J. Norton -
UK : Oxford University Press , 2015 - 167 p.

2. Kauanoga K. H., M3paunesuy E. E. IIpaktudeckas rpaMMaTHKa aHTIMICKOTO S3BIKA C
YIPaXKHEHUSIMH U KIII0YaMU | YUeOHUKH U yueOHble ocoOMs AJis By30B [ DJIEKTPOHHBINH pecypc] -
Cankr-Ilerepoypr : KAPO , 2018 - 608 - Pexum noctyna: http://biblioclub.ru/index.php?
page=book_red&id=574452

7.3 Pecypcot ungpopmayuonno-menekommynukayuonunoi cemu "Hnmepnem',
6KNI0uaA npogheccuonanvrvle 06a3vl OAHHBLIX U  UHPOPMAYUOHHO-CHPABOUHDBIE
cucmemul (npu HeodXO0UMOCmMU):

1. HanmonaneHelil kopmyc pycckoro ssbika. [lapamienbHblii Kopryc (aHMITMICKHIT)
https://ruscorpora.ru/new/search-para-en.htmi
2 NudopmarmonHo-cnpaBoynass  cucrema  «Koncynbrant  Ilmoc» — —

http://www.consultant.ru/
3. Owmnaiin cnoBaps Mysetutpasn https://www.multitran.com/

4, DOnekTpoHHas OMOIMOTEYHAs CUCTeMa «YHHBEpCUTETCKas OMOIMOTeKa OHNANH» -
Pexxum noctyma: http://biblioclub.ru/
5. OnextponHas Oubnmoreunas cucreMa ZNANIUM.COM - Pexum nocrymna:

http://znanium.com/

6. OnekrpoHHo-OnOMHMOTEYHast cucteMa "BOOK.ru"

7. Open Academic Journals Index (OAJI). IIpodeccronanpHas 6a3a AaHHBIX - Pexxum
nocryna: http://oaji.net/

8. [Ipesunentckas Oubnmuoreka wuMm. b.H.Enpnuna (6a3a [naHHBIX —pa3iUyHbBIX
npodeccroHa bHBIX 00acTeit) - Pexxum goctyma: https://www.prlib.ru/

8 MarepuajibHO-TEXHHYECKOe o0ecneyeHne JAUCHUILUIMHBI (MOAYJIs) M TMepedyeHb
HHGPOPMAIMOHHBIX TEXHOJIOTHI, HCHOJb3yeMbIX NPH OCYIIECTBJICHHHM O0O0OpPa30BaTeJIbLHOIO
npouecca 1no AUCHUILINHE (MO1YJ/II0), BKJIOYAas NepevyeHb IPOrPaMMHOro odecneyeHunst


http://znanium.com/catalog/document?id=330261
http://biblioclub.ru/index.php
http://www.consultant.ru/
http://www.multitran.com/
http://biblioclub.ru/
http://znanium.com/
http://oaji.net/
http://www.prlib.ru/

OcHOBHOE 000pYIOBAHHUE:

- Kommyrtartop SuperStack 3 (16*10/100 19™)

- Monurop Samsung 152T 15"

- Monwurop obnaunsiii 23" LG23CAV42K/Mbims Geniu

Mynbrumenuiineiii - kommiekt Ne2 B cocraBe:mpoektop Casio  XJ-M146,5kpan

180*180,xpernenne noToI0YHOE

- O6maunsiit Mmonutop 23" LG CAV42K

- ITI/K DNS Office T300, meims Genius NetScroll 100, xmaBuatypa Genius KB-06X,
monurop AOC919 19"

- IIpoektop Casio XJ-V1

- Yeunmurenb-pacnpeaenutens Kramer VP-200N 1:2

- Yeunurenb-pacnpenenutens VGA/XGA Kramer VP-200

- Yer-Bo 6ecn.nutanust UPS-3000

IIporpamMmHO€E obecneyeHue:

- ABBYY Lingvo 12 English
- Microsoft Office 2010 Standart




[Tepeuensb GopMHUPYEMBIX KOMITETCHIIUI

Hassanue OITOII BO,
COKpAII[CHHO®

Kox u dopMynupoBKa KOMIETEHIIU

u

Kox u dopMynupoBKa UHIUKATOPA JOCTHKEHUS
KOMIIETEHIIH

39.03.03 «Opranusarg
usi pabOThI C MOJIOJIEHK
BIOY
(b-OP)

YK-4 : CnocoGeH OCyIeCTBIATh Jie
JIOBYI0 KOMMYHHKAIIUIO B YCTHOH U
MMCBMEHHOH (opMax Ha rocyAapcT
BeHHOM s13bIke Poccuiickoit @enepa
UM ¥ HHOCTPaHHOM(BIX) sI3bIKe(ax)

VYK-4.1B : BeiOupaer Ha rocy1lapCTBEHHOM M UHO
CTPAaHHOM SI3BIKAX KOMMYHHKATHBHO MPHEMIICMBI
W CTHIB JIeNOBOTO OOIIEeHUs, BepOalbHbIC U HEBE
pbanbHBIE CpelcTBa B3aMMOACHCTBUS C TapTHEPO
M

VK-4.28 : Bener nenoBylo NEPENUCKY, YUUThIBAs
0COOCHHOCTU CTHJIUCTUKYU OGHLUAIBHBIX U HEOd
UIUATBHBIX MHCEM, COLHOKYIBTYPHBIC Pa3IUIHs
B (hopmMaTe KOPPECHOHICHINH Ha TOCyJapCTBEHH
OM U HHOCTPaHHOM SI3bIKaxX

VYK-4.3B : YMeeT KOMMYHUKAaTUBHO U KyJIbTYpHO
IPUEMIIEMO BECTH YCTHBIE JIEJIOBbIE Pa3rOBOPHL H
a roCyZIapCTBEHHOM U MHOCTPAHHOM SI3bIKaX

VYK-4.4B : JleMOHCTpUPYET YMEHUE BBIOIHATH IT
€peBOJl aKaJeMUYECKUX TEKCTOB C MHOCTPAHHOIO
Ha FOCYIapCTBEHHBIH SI3bIK

KOMHGTGHHI/IH CUUTACTCA C(I)OpMHpOBaHHOfI Ha JaHHOM 3Tall€ B CJIy4dac, €CJIN ITOJIYUCHHBIC

pe3yJIbTaThl

06yqu1/m 10 JUCLMIIIIMHE

OLCHCHBI

HOJIOKUTEIbHO  (Mana3oH KpPUTEPHUEB

OLICHUBAHU PE3YyJIbTATOB 06y‘I€HI/I$I «3a4YTCHO», KYHAOBJIICTBOPUTCIIBHO», «XOPOIIO», ((OTJ'II/I‘IHO))). B

ciIydyac OTCYTCTBUSA MTOJIOKUTEIIEHOM OLOCHKM KOMIICTCHIIMA Ha JaHHOM OTall€ CUYHMTaCTCA

Hec(hOPMHUPOBAHHOIA.

1 IToka3aTen OLlEHUBAHUS IVIAHUPYEMBIX Pe3yJIbTATOB 00y4eHHs

Komnerennus YK-4 «Crioco6eH oCylecTBIsITh J€I0BYI0 KOMMYHUKAIIUIO B YCTHOM U
NUCbMEHHOU (hopMax Ha rocyJapcTBEHHOM s3bike Poccuiickoit @enepanun 1 ”HOCTpaHHOM(BIX)

s3bIKe(ax)»

Tabmuna 2.1 — Kputepun OlleHKN HHIUKATOPOB JOCTHIKCHUS KOMIICTCHITHH

Pe3ynpraTel 00y4YeHUs 110 TUCIATUTIHE
K T
Koz u popmynupoBka nHANKAT u Kpurepun oueHnBaHus pe3yibT
opa JOCTHXXEHUSI KOMIIETCHIINU 0}2 n aToB O0Yy4CHUS
I;_ pe Pesysprar
Ta |~
Ta
YK-4.1B : Bribupaer Ha rocyna IIpaBUIIBHOCTE BOCIIPOU3BECH
PCTBEHHOM M MHOCTPAHHOM SI3bI 1Sl JIEKCUYECKOT0 MaTepuaia B
KaX KOMMYHHUKaTHBHO HpUEMIIe YCTHOI U MUCEMEHHOH hopmax,
MBI CTHJIb JIEIOBOTO OOIIEHHs, | P 3y | HOPM AHIIMHCKOTO JINTEpaTypH TrpaMOTHOCTb UCIOJIb30BaHUS &
BepOanbHble M HeBepOanbHble € | JT an | OTO f3bIKa, HE00XO0IMMOTO JUIs KTUBHOMH JIEKCUKU B YCTHBIX U I
pencTBa B3aUMOJICHUCTBUS € map | 1 ye | OCYUIECTBICHHS MEXIMUHOCTH HCbMEHHBIX OTBETaX; TPAMOTHO
THEPOM OT0 U JICJIOBOTO OOIICHHUS CTh HUCTIOJIb30BaHUs H3yYCHHBIX
rpaMMaTHIECKHX KOHCTPYKIHH
B YCTHBIX U MIMCBMEHHBIX OTBET
ax;
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JIEMOHCTPHPYET 3HAHUE BUIIOB
COBPEMEHHBIX KOMMYHHKATHBH
BIX TEXHOJIOTHH

IIpaBHIBHOCTH OTBETOB Ha BOII
POCBI; OTCYTCTBHE KOMMYHHKAT
MBHO-3HAYMMBIX OIIMOOK B TIPO
recce o0ImeHnst

W

CH
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aIalITUPOBATh Pedb, CTUIIb 00T
€HHS U S3BIK )KECTOB K CUTYaIll
SIM B3aUMOJEHUCTBHSA

IosHOTa ¥ TOYHOCTH TEPEBO/Ia
TEKCTOB MPO(DHECCHOHATBHOMN Ha
[PaBJICHHOCTH C aHIITHHACKOTO s
3bIKa Ha PYCCKUH SI3BIK; CIIOCO0
HOCTb HHTEPIIPETUPOBATH Ay /1
0 W/WJIM BHIEO COOOIICHHUS U aJ
€KBAaTHO pearrupoBaTh Ha YCIIbI
[IAHHOE; MOJTHOTA, IOTUYHOCTh
U CBSI3HOCTB YCTHBIX U IHCHMEH
HBIX BBICKa3bIBaHHUI, [PAMOTHOC
Th BBIOOPA M3yUYCHHBIX JICKCUKH
U IPAMMATHKHY;

O

2 <

CH
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MPUMEHSIET MPaBUiia U PUEMBI

YCHEIIHOTO PeYeBOr0 B3aUMOJIE
HCTBUsI HA HHOCTPAHHOM SI3BIKE

Yepe3 MOJICITUPOBAHNE BHUIOB II

podeccroHanbHO# AesITeNBHOCT
u

IIpaBUIBHOCTE UCIIOJIB30BAHUS
JIEKCUYECKUX U IPaMMaTHYECKU
X CPeICTB MHOCTPAHHOIO SI3bIKa
IPU PENPOLYKIUH U IOCTPOCHH
U TEKCTOB C IIEbI0 COXPAHEHUs
PaBHO3HAYHOCTH COJIEpKaHUS O
pUrHuHaIa

oM

aB
bI

BiageeT (OHETHKOM, JTeKCUKOMH
Y TPAaMMAaTHKON aHTIHICKOTO 513
BIKa B 00bEME, HEOOXOIUMOM I
JIs TOTO, YTOOBI MPETOCTABIIATH
HUH(OPMAITHIO JTUIHOTO U JICJIOB
Or0 XapakTepa, aJieKBaTHO pear
HUpOBaTh Ha HHPOPMAILIUIO, TOCT
YMAIOIIyI0 OT MapTHEPA 110 KOM
MYHHKaIUH.

JIOTHYHOCTD U CBSA3HOCTH PEUH,
[IPaBAIBHOCTD IIPOM3HOIICHUS,
PaMOTHOCTb BBIOOpA U3YUCHH

BIX JIEKCHKH ¥ TPAMMATHKH TIPU
OCYIIECTBICHUH KOMMYHHKAI[H
U B YCTHO# U MUCHbMEHHOMU hop
Max B paMKax W3y4CHHBIX TEM.

VYK-4.2B : Bezer nenoyto nepe
IIUCKY, YIUTBIBast 0COOEHHOCTH

CTHIINCTHKH O(QUIHANEHBIX U HE
Oo(UIHATEHBIX HCEM, COIIUOKY

NBTYpHBIE pa3THdns B popmaTe

KOPPECTIOHACHIIH Ha TOCYIapc

TBEHHOM UM MHOCTPaHHOM S3bIKa
X

[N

3u
aH
ue

HOPM aHIJIMHCKOTO JIMTEPaTypH
Oro sI3bIKa, HEOOXOIUMOTO JULS

OCYILECTBICHUS MEXINYHOCTH

Oro U AEN0BOT0 OOILEHUS

IIpaBuIbHOCTE BOCIIPOU3BENIEH
usl JIEKCUYECKOI0 MaTepuaia B
YCTHOM U MUChbMEHHOU opmax,
TPaMOTHOCTh UCIIOJIb30BaHUS &
KTHBHOM JIEKCUKH B YCTHBIX U II
HUCbMEHHBIX OTBETaX; IPAMOTHO
CTb UCIOJIb30BaHMs U3yYEHHBIX
rpaMMaTHYECKUX KOHCTPYKIMH
B YCTHBIX U IUCbMEHHBIX OTBET
ax;
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JIEMOHCTPHUPYET 3HAHUE BU/IOB
COBPEMEHHBIX KOMMYHUKAaTUBH
BIX TE€XHOJIOTUI

IIpaBHIBHOCTE OTBETOB Ha BOII
POCHI; OTCYTCTBHE KOMMYHHKAT
UBHO-3HAYUMBIX OLHI/I6OK B HpO
1ecce o0IeHust
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COCTaBJIAITh HA AHTJIUHCKOM SI3bI
Ke opHIHaTIbHBIE U HeOhUIIHaI
bHBIE TEKCTBI B COOTBETCTBUU C
HNPUHATHIMA HOPMaMH JIeTI0BOM
MEPETUCKU

I'pamoTHOCTB BBIOOpA ATUKETH
BIX ()OPMYJI B YCTHOI U IHCBME
HHOH J1eJI0BOMf KOMMYHUKaIUU
C YYETOM HOPM [I€I0BOH mepen
HMCKHU Ha aHTJINHCKOM SI3BIKE.
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NPUMEHSET [IPaBIIIa U IPUEMBI

YCIIEITHOTO PEYEBOTO B3aUMOJIE
WCTBHSA Ha HWHOCTPAHHOM SA3BIKE

Yepe3 MOJICITUPOBAHKE BUIOB IT

podeccroHanbHOI NesITeNbHOCT
u

IIpaBUIBHOCTE  UCIIOJIB30BAHUSA
JEKCHUYECKHX M I'PaMMaTHYECKU
X CPEJICTB MHOCTPAHHOTO SA3BIKA
IIPU PENPOAYKLIUN U MOCTPOCHU
U TEKCTOB C LENbI0 COXPAHEHUs
PaBHO3HAYHOCTH COJAEPKAHUSA O
pHIrHHAaIa
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BiajeeT (POHETHKOH, JTIeKCUKOM
Y TPAaMMAaTHKON aHTIIMHCKOTO 513
BIKa B 00bEME, HEOOXOIUMOM [T
JIS TOTO, YTOOBI IPETOCTABIIATh
UH()OPMAITHIO JIMIHOTO U JICJIOB
Or0 XapakTepa, aJIeKBaTHO pear
UpPOBaTh HA HHOOPMAIIHIO, TOCT
YMAIOIIYyI0 OT MapTHEPA 110 KOM
MYHHKaIUH.

JIOrMYHOCTD U CBSI3HOCTH PEUH,
MPaBHIbHOCTH TPOU3HOLICHHS,
IPaMOTHOCTB BBIOOpA U3yUCHH

BIX JICKCHKH M TPAMMATHKH TIPH
OCYILECTBICHHH KOMMYHHKAILH
U B YCTHOW U MUCbMEHHOH (op
Max B paMKax U3y4YCHHBIX TEM.

VK-4.3B : YMeeT KOMMYHHUKATH
BHO U KYJIBTYpHO TPHEMIIEMO B
€CTH YCTHBIC JICJIOBEIC PasroBOp
BI Ha TOCYJAPCTBEHHOM U HHOCT
PaHHOM SI3bIKaxX
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HOPM aHTJIMHACKOTO JIUTEpaTypH
0ro sA3bIKa, HEOOXOIUMOTO IS
OCYIIECTBICHUS MEYKTHUHOCTH
Or0 U JIEIOBOTO OOIIEHHUS

IIpaBUABHOCTE BOCIIPOU3BENEH
usl JIEKCUYECKOT0 MaTepuala B
YCTHOI1 U MUCbMEHHOH (opMax,
TPaMOTHOCTb MCIONB30BaHU &
KTHBHOM JIEKCUKHU B YCTHBIX U II
HCBbMEHHBIX OTBETaX; IPaMOTHO
CTb MCHOJIb30BaHHs U3YYEHHBIX
IrpaMMaTHYECKUX KOHCTPYKIMH
B YCTHBIX U INCBMEHHBIX OTBET
ax;
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JIEMOHCTPHUPYET 3HAHUE BU/IOB
COBPEMEHHBIX KOMMYHUKaTUBH
BIX TEXHOJIOTHI

IIpaBHUIBHOCTE OTBETOB Ha BOII
POCHI; OTCYTCTBHE KOMMYHHKAT
HMBHO-3HAYMMBIX OIIMOOK B TIPO
1ecce OOIEeHUs
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aJIalTHPOBATh PEYb, CTHIb OOII]
CHHS U S3BIK J)KECTOB K CHUTYaIll
SIM B3aHMOJIEHCTBHS

IonHOTa ¥ TOYHOCTH IEPEBOIA
TEKCTOB NPodecCHOHATILHO Ha
MPaBICHHOCTH C AHTITHHCKOTO s
3bIKa Ha PYCCKUIi A3BIK; CIOCOO
HOCTb WHTEPIIPETHPOBATH Ay /M
O W/WITH BHJEO COOOIICHUS U aJl
€KBaTHO PEarupoBaTh Ha yCIIbI
[IAaHHOE; TMOJTHOTA, IOTUYHOCTh
U CBSI3HOCTD YCTHBIX U MHUCHMEH
HBIX BBICKa3bIBaHHI, [PAMOTHOC
Th BBIOOPA M3yUYCHHBIX JICKCHKH
U rPaMMaTHKH;

CM

CH
ue

MIPUMEHSET MpaBuia U IpUEMbI

YCIIEITHOTO PEYEBOT0 B3aUMOJIE
HCTBHS HA MHOCTPAHHOM SI3bIKE

yepe3 MOJASIUPOBAHNE BUAOB IT

podeccHOHaNBHO IeITeNTbHOCT
u

IIpaBUABHOCTE  UCIIOJIB30BAHUS
JEKCHUYECKHX M I'PaMMAaTHYECKH
X CPEJCTB MHOCTPAHHOIO SA3BIKA
IIPYU PENPOAYKLHN U MOCTPOECHU
U TEKCTOB C LENLIO COXPAHEHUS
PaBHO3HAYHOCTH COJEPIKAHUA O
pHIHHaIa

oM

aB
bI

BiageeT (POHETHKOH, JTEKCUKOM
U TPaMMAaTHUKOM aHIIMHCKOTO 513
bIKa B 00bEME, HEOOXOIUMOM I
JISL TOTO, YTOOBI PETOCTABIIATh
UH()OPMAIIHIO JIMIHOTO U JIEJIOB
Oro XapakxTepa, aJlekBaTHO pear
UpOBaTh Ha UH(OPMALIHIO, TOCT
YHAOIIYI0 OT HapTHEPA IO KOM
MYHHKaIUH.

Jloru4HOCTH U CBA3HOCTH peyH,
MIPABWJILHOCTH IPOU3HOILIEHUS,
rpaMOTHOCTH BBIOOpa U3y4EHH

BIX JIEKCHKH U TPAMMATHKH NIPU
OCYILECTBJICHUH KOMMYHHUKAIIH
¥ B YCTHO# U MUCbMEHHOU hop
Max B paMKaX M3Y4YEHHBIX T€M.

YK-4.4B : JlemoHCTpHUpYET yMe
HUE BBITOJIHATH [IEPEBOJI aKaJle
MHYECKUX TEKCTOB C HHOCTPaHH
Or0 Ha roCyJJapCTBEHHBIN SI3BIK

()= Riav)

30
aH
ue

HOPM aHTJIMHCKOTO JIUTEPATYPH
Or0 SA3bIKa, HEOOXOIUMOTO ISt

OCyH.ICCTBJ'leHI/Iﬂ MEXKJIIMYHOCTH

Oro | JI€JIOBOTO OOILEHUS

IIpaBUIIBHOCTE BOCIIPOU3BECH
U JEKCUYECKOT0 MaTepuaa B
YCTHOI U MUCEMEHHOH hopmax,
TPaMOTHOCTH MCIIOJIb30BaHUS a
KTUBHOM JIEKCUKU B YCTHBIX U I
HNCHbMEHHBIX OTBETaX; TPaMOTHO
CTb HMCIIOJIB30BAHUS U3YYEHHBIX
TPaMMaTH4YECKUX KOHCTPYKIIUH
B YCTHBIX U IIUCBMEHHBIX OTBET
ax;




L =av!

I'pamMOTHOCTE BBEIOOPA ATUKETH

BIX ()OPMYJI B yCTHOH M IUCHME
HHOMW JeTOBOH KOMMYHHUKAIIUN

C YYETOM HOPM JI€JI0BOI mepemn
WCKH Ha aHTJIUICKOM SI3BIKE.

LR

IIpaBuIbHOCTE  MCNIOJIB30BAHUS
JIEKCUYECKUX M I'pPaMMaTHYECKU
X CpeACTB MHOCTPAHHOTO sI3bIKa
IpU PENpOAYKIMU U TOCTPOECHU
U TEKCTOB C LENIBI0 COXPAHEHUS
PaBHO3HAYHOCTH COJIEPXKAHUSI O
puUrHHaIa

oM

y | cocrasmath Ha QHTJIMICKOM SI3BI
" ke ouanbHpIe 1 HeOQHIUAI
ey | PHBIC TEKCTHI B COOTBETCTBHH C
e | TIPMHATBIMU HOPMaMH JIENIOBOMH
MEePETHUCKH
MPUMEHSET paBuia U IPUEMBI
Y | ycnemmHoro peueBoro BzauMose
M HCTBUSI HA UHOCTPAHHOM SI3BIKE
€H | uepe3 MOIETHPOBAHUE BUJIOB I
e | podeccuoHambHON NESTEIFHOCT
u
BiajeeT (POHETHKOM, JTEKCUKOM
Y TPAaMMAaTHKON aHTIIHHCKOTO 513
H BIKa B 00bEME, HEOOXOIUMOM JI
ap | 7 TOTO, YTOOBI IPEIOCTABIIATD
o UH()OPMAITHIO JIMIHOTO U JICJIOB
« Or0 XapakTepa, aJIeKBaTHO pear
HpOBaTh HA HHPOPMAIIUIO, TOCT
YMAIOIIyI0 OT MapTHEPA 110 KOM
MYHHKaIUH.

JIOTHYHOCTD U CBS3HOCTH PEUH,
OPaBUIBHOCTD MPOU3HOIICHHS,
IPaMOTHOCTb BBIOOpA U3yUCHH

BIX JIEKCHKH ¥ TPAMMATUKH TIPU
OCYLIECTBICHUH KOMMYHHKAIH
U B YCTHO# U MUCHbMEHHOMH (hop
Max B paMKax W3y4EHHBIX TEM.

Tabnuua 3amonHseTcsl B COOTBETCTBHU C pasnenoMm 1 PaGodeil mporpaMmbl TUCIHMITIIHBI

(Momyns).

2 Hepeqeﬂb OLCHOYHBIX CPECICTB

Tabnuna 3 — [lepeyeHb OLEHOYHBIX CPECTB MO AUCHUILIIHHE (MOYJIIO)

KouTponupyemsle miaHupyemblie pe3y
JIBTAaThl O0yYeHUS

KonTponupyembie TeMbI

HawnMeHoBaHHE OLIEHOYHOTO CPEJICTBA H TP
encrasienue ero B @OC

JUCHUITIIIMHBI

Texymmii KOHTPOIIb

[IpomexyTouHas at
TecTarus

OuHas ¢popma 00yueHuUs

Pa1 3HaHMe : HOPM aHTJIHHACKO
O JIUTEPATypHOTO S3BIKA,
HEOOXO0AUMOTO IJIsl OCYII
€CTBJICHUSI MEXKJIMYHOCTH
Oro ¥ JIET0BOT0 OOIIEHUS

1.1. Working Environmen

t.

a

KonrponbHas paboT

KonrpomnbHas paboT
a

Pa3znoypoBHeBbIE 32
JauyM U 3a7aHus a

KonrpomnbHas paboT

Tpenaxep

KounrpomnbHas paboT
a

KonTtponsuaas pabot
a

KontpomnbHas paboT
a

1.2. How to Get a Job.

Pa3znoypoBHeBbIe 32
Jlauu U 33/1aHUs

Konrponbnas pabot
a

Tpenaxep

Konrponbnas pabot
a

KonTtponbnas pabot
a

Konrponbnas pabot
a

1.3. Negotiations

PaznoypoBHeBbIe 3a
Ja4yd U 3aIaHUS

KountpomnbHas paboT
a

Tpenaxep

KontponbHas paboT
a




1.4. What Makes an Effec
tive Presentation?

KonrponbHas paboT
a

KounrponbHas paboT
a

Pa3zHOypOBHEBBIE 32
Jlaud ¥ 3a7aHus

KounrpomnbHas paboT
a

KounrpomnbHas paboT

Tpenaxep a
PI[Z 3HaHUE JACMOHCTPUPYET KOIUIOKBIYM KOHTpOJ’IBHaﬂ paGOT
3HaHUE BUJIOB COBPEMCHH Y a
BIX KOMMYHHKATHBHBIX T€ ) )
XHOIOTHiA 1.1. Working Environmen Koutponbnas pa6or | KonrponbHas pabor
t. a a
PasnoypoBHeBEBIE 32 KontponbHas padbot
Ja4M U 3adaHUs a
Komtoksiyw EOHTPOHLHa}I pabor
Konrpoasnas pador | KourpoabHas padboT
1.2. How to Get a Job. P p p p
a a
Pa3zHoypoBHeBbIE 3a Konrponbnas padot
JTA4X 1 3a1aHUS a
KonTponbsHas T
Komnoxsuym a OHTPOJILHA: pado
i Kontponsnas pador | KonrpombHas paboT
1.3. Negotiations P p P p
a a
Pa3zHoypoBHeBbIE 32 Konrponbnas padbot
JA4M U 3aJaHUS a
KonuTponbHas pabot
Komnoxsuym a p p
1.4. What Makes an Effec Konrpomsnas pabor | KourpomsHas pabot
tive Presentation? a a
Pa3HoypoBHEBBIC 32 Kontponbnas padbot
Ja4u U 3aJaHus a
PI[?) YwMmenue : agarnTupoBaThb p KOHTpOHBHa}I pa6QT

€4b, CTHJIb OOILICHHS U 53
BIK )KECTOB K CUTYAIlHsIM B
3alMOJICHICTBHS

1.1. Working Environmen
t

Konnoxsuym

a

KonrponbHas paboT
a

KonrpomnbHas paboT
a

Pa3znoypoBHeBbIE 32
Ja4yd U 3aIaHUS

KonrpomnbHas paboT
a

1.2. How to Get a Job.

KomnoxBuym

KounrpomnbHas paboT
a

KonrponbHas paboT
a

KounrpomnbHas paboT
a

PaznoypoBHeBbIe 32
Jlauu U 33/1aHUs

Konrponbnas pabot
a

1.3. Negotiations

Konoxsuym

Konrponbnas pabot
a

KonTtponbnas pabot
a

Konrponbnas pabot
a

PaznoypoBHeBbIe 32
JIauu U 33/1aHUS

Konrponbnas pabot
a

Konnoxsuym

KontponbHas paboT
a




1.4. What Makes an Effec
tive Presentation?

KonrponbHas paboT
a

KounrponbHas paboT
a

Pa3zHOypOBHEBBIE 32
Jlaud ¥ 3a7aHus

KounrpomnbHas paboT
a

pli4 YMeHHE : COCTaBITE Ha a KonrponbHas pabor | KonrposbsHnas pabot
HIJIMHACKOM $SI3bIKE O(HULIN a a
aJIbHbIe U HEO(UIIUATbHBI ) )
e TEKCTBI B COOTBETCTBUH 1.1. Working Environmen PazHoypoBHeBble 32 | KonrtposbHas pabot
C TIPUHSTHIME HOPMaMH ]I t Aadn ¥ 3a1AHIS a
€JI0BOM TIepenucKu KoHTpOJIbHas paboT
Tpenaxep a
Kontponbnas pador | KonrponbHas pabor
a a
Pa3znoypoBHeBbIe 3a KonrpomnbHas paboT
1.2. How to Get a Job. P P p
JIauu U 33/1aHUs a
Tpenaxep KonrpomnbHas paboT
a
Konrponbnas pabor | Konrpossnas pabot
a a
_ PazHoypoBHeBble 32 | KonrtpossHas pabot
1.3. Negotiations yp P p
Jlaud ¥ 3a7aHUs a
KonTponsHas T
Tpemaxep ! OHTpOJIbHAs pabo
Konrponbnas pabor | Konrpossnas pabot
a a
1.4. What Makes an Effec Pasnoyposressie 32 | KourpossHas pabot
tive Presentation? Jaud U 3aJaHUs a
KonrpomnbHas paboT
Tpenaxep a p p
PJI5 YMeHHE : TPUMEHSICT pa Konrponbnas pador | KonrpossHas pabot

BUJIa U IPUEMBI YCHEIIHOT
0 peueBOro B3aUMOJEHCTB
15l Ha THOCTPAHHOM $I3bIK

€ uepe3 MOJIeTMPOBaHUE B
n10B npodeccuoHambHON

JEATEIbHOCTH

1.1. Working Environmen
t

a

a

Pa3znoypoBHeBbIe 32
JIauu U 33/1aHUs

KontpomnbHas paboT
a

Tpenaxep

KonrpomnbHas paboT
a

1.2. How to Get a Job.

KonTponsuaas pabot
a

KontpomnbHas paboT
a

Pa3znoypoBHeBbIE 32
Ja4yd U 3aIaHUS

KonrpomnbHas paboT
a

Tpenaxep

KontpomnbHas paboT
a

1.3. Negotiations

KonrponbHas paboT
a

KountpomnbHas paboT
a

PaznoypoBHeBbIe 3a
Jla4y ¥ 3a1aHUs

KontpomnbHas paboT
a

Tpenaxep

Konrponbnas pabot
a

1.4. What Makes an Effec
tive Presentation?

KonTtponbnas pabot
a

Konrponbnas pabot
a

PaznoypoBHeBbIe 32
JIauu U 33/1aHUs

KonTponbuas pabot
a




Tpenaxep

KounrponbHas paboT
a

PJI6

Hagsik : Bnageer poHEeTHK
O, IEKCUKOW U TpaMMaTH
KO aHTJIMIICKOTO SI3bIKa B
00BEME, HEOOXOIUMOM JIJT
sl TOTO, YTOOBI IPEIOCTAB
JSITh MHPOPMAIIUIO THIHO
TO U JISJIOBOTO XapakTepa,
aJIeKBaTHO pearupoBaTh H
a MH(QOpMAIIXIO, TOCTYTIA
IOIIYIO OT MapTHepa 110 KO
MMYHHUKAIIH.

1.1. Working Environmen
t.

KonrponbHas paboT
a

KounrpomnbHas paboT
a

Pa3zHOypOBHEBBIE 32
Ja4yM ¥ 337aHus

KounrpomnbHas paboT
a

Tpenaxep

KonrpomnbHas paboT
a

1.2. How to Get a Job.

KonTtponbHas paboT
a

KontponbHas padbot
a

Pa3zHOypOBHEBBIE 32
Jlaud ¥ 3a7aHus

KounrpomnbHas paboT
a

Tpenaxep

KounrpomnbHas paboT
a

1.3. Negotiations

KonrposnbHas paboT
a

KounrpombHas paboT
a

PaznoypoBHeBbIE 3a
Ja4yd U 337aHus

KounrpombHas paboT
a

Tpenaxep

KounrpomnbHas paboT
a

1.4. What Makes an Effec
tive Presentation?

KonTponsuas pabot
a

KontponbHas padbot
a

PaznoypoBHeBbIe 32
Jla4yd ¥ 330aHus

KontponbHas padbot
a

Tpenaxep

Kontponbhas padbot
a

3 Onucanue npoueaypsl OeHUBAHUSA

KauectBo c(hopMHUpPOBAaHHOCTH KOMIIETEHIIMH Ha JaHHOM 0JTale OIIEHUBAETCA IO
pe3ynbTaTaM TeKyIIMX U MPOMEKYTOYHBIX aTTECTAlMi MPU MOMOIIU KOJMYECTBEHHOUW OIIEHKH,
BBIpAKEHHOUW B Oayurax. MakcumalibHas cymMma OajuloB MO AUCHUIUIMHE (MOoysto) paBHa 100
Oauiam.

O1neHOYHOE CPENCTBO
. Komnoxsuym no T [ Pasnoyposnes | Konr Tropueckoe | Mrorosas

Buy yueGHoii fesitens |\VC |VCB [VCB |emam bl€ 3a/IaHUs possa| KorTpon sa alime corTmos | Vitor
HOCTH BT [Test |Test as pa | bHas pad (nae3eHTa u HaﬂmaGOT 0

est1(2 3 112 13 4 1 2 3 bora |ora?2 ﬂ)p H a p

1
JlaGopaTopHbIe
3aHsATUA, B TOM 4 3 3 3 A4 14 4 25
HCJIC B:
-30C 15 15 30
CamocTosiTenbHas pad
0Ta, B TOM YHUCIIE B:
-20C 5 |5 5 15
- MOOK 10 10
[TpomexxyTounas
20 20

aTTecTanus
Hroro 100




Cymma 6amioB, HAOpaHHBIX CTYJEHTOM I10 BCEM BHUIaM Y4eOHOU AEATEIbHOCTH B paMKax
JUCLUTUIMHBL, IEPEBOIUTCS B OLIEHKY B COOTBETCTBUU C TAOIUIICH.

Cymma anioB

10 JUCHMIIIMHE

O11eHKa [0 IPOMEXKY
TOYHOMH aTTeCTaIH

XapakTepHCcTHKa KauecTBa CHOPMUPOBAHHOCTH KOMIIETEHIIUH

ot 91 o 100

«3auTeHo» /

«OTJIUYHOY

CTyzmeHT IeMOHCTpHUpPYeT C(OPMHUPOBAHHOCTD AUCIUILIHHAPHBIX KOMIIETSHIINH, 00
Hapy»KHUBaeT BCECTOPOHHEE, CHCTEMATHYECKOE U TTyOOKOe 3HaHUE Yy4eOHOro MaTep
Haja, yCBOMJI OCHOBHYIO JINTEpATypy M 3HAKOM C JOTOJIHUTEIBHOM JINTEPaTypoH, pe
KOMEH/IOBaHHOH MPOrpaMMOii, yMeeT CBOOOJHO BBIMONHSITE IPAKTUIECKHE 3aJaHUs,
IIpeyCMOTPEHHBIE TPOTrpaMMOH, CBOOOIHO ONEepHUpyeT NPHOOPETEHHBIMH 3HAHHUIM
U, yMEHUSIMH, IPUMEHSET UX B CUTYaIUsAX TOBBIIIEHHOH CII0KHOCTH.

ot 76 mo 90

«3auTeHo» /

«XOPOILIO»

CTyzmeHT IeMOHCTpHUpPYeT c(hOPMHPOBAHHOCTS JUCIUILIMHAPHEIX KOMIETSHITHH: OC
HOBHBIE 3HAHUA, YMEHHUSI OCBOEHBI, HO JOITyCKAIOTCSl HE3HAYUTENbHBIE OLTUOKH, HET
OUYHOCTH, 3aTPy/JHEHUS NIPU AHATUTUYECKUX OIEpaLusX, IEpeHOCE 3HAaHUH U yMEHH
1 Ha HOBBIE, HECTAHIAPTHBIE CUTYAIHH.

ot 61 10 75

«3a4yTeHoy /

«YHOBJICTBOPUTECIIBH
o»

CTyzeHT 1eMOHCTpUpPYeT chOpMUPOBAHHOCTD JUCIMUILUTHHAPHBIX KOMIETEHIMI: B X
0J1e KOHTPOJIEHBIX MEPOINIPUATHI TOITyCKAIOTCs 3HAUNTENNbHbIE OIINOKH, TIPOSIBIISIETC
ST OTCYTCTBHE OT/ETBHBIX 3HAHUH, YMEHHH, HABBIKOB 110 HEKOTOPBIM JUCHHUILINHAPH
bIM KOMIIETCHLIUAM, CTYJICHT UCIIBIThIBACT 3HAUUTENIbHBIC 3aTPY/JHEHUS IIPU OLIEpUp
OBAaHHMU 3HAaHUSMH M yMEHUSIMU IIPU UX IIEPEHOCE Ha HOBBIE CUTYAIUH.

ot 41 no 60

«He 3a4TeHo» /

«HEYIOBIETBOPUTETD
HO»

VY cryzneHTa He chOPMHUPOBAHBI AUCIUATUIMHAPHBIC KOMIETEHIINH, IPOSIBIIETCS HE0
CTaTOYHOCTh 3HAHUM, YMEHUH, HaBBIKOB.

ot 0 10 40

«HE 3a4TeHO» [

«HEYOBJICTBOPUTEIIH
HO»

I[I/ICI_II/IHJ'H/IHapHBIe KOMIICTCHIIMKU HE C(l)OpMI/IpOBaHBI. HpOHBJ’IHeTCH IIOJIHOC HJIH
MPaKTUYCCKU MTOJTHOC OTCYTCTBUC Z’,HEJ,HI/IIs/‘I7 yMeHI/Iﬁ, HAaBBIKOB.

4 TIpumMepHbIe OlleHOYHbIE CPeACTBA

4.1 Ipumep pa3HOYPOBHEBBIX 3a71a4 U 3aJaHMii

1 3anaHusi penpoayKTHBHOIO YPOBHS

3ananue 1. [Ipeqnoxute nepeBo cioBa/BbIPaKEHUS.

3ananue 2. CooTHECUTE HaYaIo U KOHeIl ¢pas.

3ananue 3. BeiGepuTe riaroi B mpaBUIbHON GopMme.

3ananue 4. Bnummre B TEKCT Cl10Ba B HEOOX0IUMOM opMme.

2 3ajaHus PeKOHCTPYKTHBHOIO YPOBHS

3aganue 1. IlpounTaiite/mpocnymaiiTe TeKCT. YKaKHUTE BEPHO/HEBEPHO Kaxaoe U3

YTBEPKIACHUMN.

3ananue 2. [IpounTtaiiTe/mpocayiaiTe TEKCT H OTBETHTE HA BOMIPOCHI K TEKCTY.

3ananue 3. IlepeBeaute mNpeniokKEeHUs HAa AHTVIMHCKUM S3bIK, UCHOJIb3YIO H3y4YCHHBIE
rpaMMaTH4YE€CKUE KOHCTPYKIMH U JIEKCHUKY.

3 3aganus TBOPYECKOI0 YPOBHA

3aganue 1. CocTaBbTe NPEIIOKEHHS/TEKCT Ha PYCCKOM SI3bIKE, UCIIONb3Ysl M3yUYEHHBIE
rpaMMaTH4eCKUE KOHCTPYKIUH U JIEKCUKY, JUIS IIOCIIEYIOIIErO IEPEBOIA HAa AHTTIMMCKUI SI3BIK.

3ananue 2. [TonroToBbTe COOOIIEHNE HA TIPEJIOKEHHYIO TEMY.

3ananue 3. [lepeckaxxure TEKCT.

3ananue 4. Hanumure pestome.

Kpamxkue memoouueckue ykazanus

W3YYHTE JIEKCUKY U TPAMMATHKY TI0 TEME;
MPOCITyIIANTe PEKOMEHI0BAaHHBIE ayIM0/BHUIC03AMICH (HEOOXO0IMMOE YHUCIIO Pa3);

® u3yuyuTe MabI0HBI/00pa31bl BEIOTHEHHUS MUCHMEHHBIX 33JJaHUH U UCTIONB3YITE U3 32
OCHOBY TIpH BBITMIOJTHEHUH 33JaHUS;

® BHHMATEIHHO MIPOYUTANTE 3aJaHHBIE TEKCTHI M BHITIOTHUTE YIPAKHEHUS K HUM (BbIOEpUTE
NPaBUJIBHBIN BAPHAHT OTBETA U3 MPEUIOKEHHBIX );




® npoBepbTe cedst (UCIOB3YsI CIOBAPH, N3YUYEHHBIE IA0IOHbI, TPaMMaTHYECKUE

CIIPaBOYHUKH).
3a 3ajaHue, BXOASLEE B KOMIUIEKT 33JaHUH IO TEME CTYAEHT MOXET IOJIy4YHUTh

OIIpEJICTICHHOE KOJIWYECTBO NMEPBUYHBIX OayuIoB. 3aJaHHs B TECTOBOH (hOpME OICHUBAIOTCS I10
KOJIMYECTBY IPABUIIBHBIX OTBETOB, JUIA OCTAJbHBIX 33/JaHUH IPETyCMOTPEHBI CBOM IIKAJIBI
ouenuBanus* (cm. [punoxenue 1,2,3). O01ee KOIMYECTBO MIEPBUYHBIX 0AJIIOB IPUPABHUBACTCS K
100% u onieHUBAETCsI 110 LIKaJle, IPUBEJCHHON HIKE.

LlIxana oyenxu

Onenka Banmst Onucanne

5 5 KOHTpOJIbHas paboTa Beimonanena Ha 91% - 100%

4 4 KOHTpOJbHas paboTa BeIoiaHeHa Ha 71% - 90%

3 3 KOHTpOJIbHAas paboTa BeImoaHeHa Ha 46% - 70%

2 2 KOHTpOJbHas paboTa BeImoiaHeHa Ha 16% - 45%

1 1 KOHTpOJIbHas paboTa BEINOJHEHA MeHee, ueM Ha 16%

4.2 Bornipochl 0 TeMaMm/pa3jiesiaM JUCHUIIHHBI JJIs1 IPOBeeHNs KOJIJIOKBHYMA

=

Nooakwd

mo teme 1:

What kind of jobs have you had (part-time and full-time)? How many jobs do you think

you’ll have in your life?

What is your dream job?

Are there jobs that are only for women or only for men?

How many jobs do you think you’ll have in your life?

Are there any jobs you would refuse to do, regardless of the pay?

Who has the best job in the world? Why do you think so?

Which of the business sectors would you like to work in? Why? Can you name a company in

each sector?

Is it important for you to have benefits that show a person’s status in an organization?
1o Teme 2:

Do you often check the jobs ads in newspapers or on the Internet? 2) What kinds of jobs
interest you most and least?
10. What do you think of job interviews? What do you do before a job interview? What

experience do you have of job interviews?

11. What's the best way to pass a job interview? What should you wear to a job interview?
12. Why do people get nervous in job interviews? What difficult questions have you in an

interview?

13. What are your strong points in job interviews? What are your weak points in job

interviews?

14. Is it important to ask questions in interviews?

no teme 3:

15. What is negotiation? Why do we negotiate? Can you think of three reasons?
16. When and where can (could) you negotiate? Did you negotiate?
17. Why are negotiation skills important?

18. What can help you to succeed in negotiations?

19. Was there a time when someone offered you a great deal?

20. What are some good negotiation tactics?

21. What is the best outcome of a negotiation?

22. Do you think men or women are better at negotiations? Why?
no teme 4:

1. What are the features of a great presentation?

2. What techniques can help you to improve your presentation skills?
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How can one design and develop presentations?
How to deal with nerves?

What makes your presentation strong?
Kpamxue memoouueckue yrazanus

o s

® u3yuyuTe UH(POPMALIHIO 110 TeMe (UCIIONIb3YHTe MaTepuall yueOHHKa, 3JIEKTPOHHOTO Kypca
Moodle, nandopmaruto u3 cetu HTEpHET, a Tak)Ke U3 IPYTrUX UCTOYHUKOB);
® [IOBTOPUTE aKTUBHYIO JIEKCUKY 10 U3yUYECHHOU TEME;
® [IOATrOTOBHTE OTBETHI HAa BOMPOCHI, IPEATIOKEHHBIE K 00CYKICHUIO;
MOJIFOTOBBTE CBOU BOIPOCHI IO TEME.
OTBeThI Ha BOTPOCHI JIOJKHEI COACPKATh Ballle MHEHHUE (IPUMEPHI), @ TAKIKE apTyMEHTHI B
3aIIUTy MHEHUS IO KaKIOMY BOTIPOCY.
LlIxana oyenxu
Ounenka Bamwn Onucanue

4 BBICTABJIACTCA CTYACHTY, €CJIM CTYACHT aKTUBHO BbIpaKajl CBO€ MHEHHUE,

«OTJIIHO» N
yOenuTensHO apryMEHTHPOBAJ CBOH OTBET

BBICTaBJISICTCA CTYACHTY, €CJIM CTYACHT B LICJIOM Y4aCTBOBAJI B O6cy)K£[eHI/II/I, apryme
«XOpOoIo» 3 HTal A HEOOCTAaTOYHO y6e,I[I/IT6J'ILHa, B OTBETaX JOMYIICHBI HE3HAYUTEIIBHBIC OIIIHOK
u

BBICTABIISICTCS CTYACHTY, €CIIU CTYICHT HEaKTHBHO YJIaCTBOBAI B 00CYKICHHUH, HE C
«yIOBIICTBOPHUTETHLHOY 2 MOT apryMEHTHPOBATh CBOM OTBET W / MK B OTBETAX / apryMeHTaX JIOMYIIEHbI CYIIE
CTBEHHBIE OIIHOKH

BBICTABJIICTCS CTY/ICHTY, €CJI CTYICHT MPaKTHUECKH HE YYACTBOBAI B JT 0OCYKICHU
1, HEe IMeeT COOCTBEHHOTO MHEHHUSI OTHOCHTEIIFHO 00CYKIaeMBIX BOIIPOCOB, B OTBE
Tax JOMYIICHbI TPyObIe OMIMOKH, 3HAYUTEIBHO 3aTPYAHSIONINE TIOHUMAHUE OTBETA C
TyIeHTa.

«HEYJOBIETBOPUTEIHLHOY» 1

BBICTABIISICTCS CTYAEHTY, €CIIH CTYJCHT IOYTH HE YIacTBOBAI B OOCYKJICHUH, HE M
eeT COOCTBEHHOT'O MHEHHSI OTHOCHTEIBHO 00CYKIaeMBIX BOIIPOCOB, B OTBETAX JOI
yIIeHBI TpyOBble OMMOKH, U3-32 KOTOPBIX HE MPECTABIIETCS BO3ZMOXKHBIM BBITTOITHEH
M€ MOCTaBJICHHOTO 3aaHMs.

«HEYJOBIETBOPUTEIHLHO» 0,5

«HEY IOBJIETBOPHUTENILHOY 0 BBICTABIISICTCS CTYICHTY, €CIIU CTY/ICHT HE Y4aCTBOBAJI B 0OCY K/ICHUH.

4.3 Ilpumeps! 3a1aHUIi 1JIs1 BBITIOJHEHUS] KOHTPOJIbHBIX padoT

KonTposbnas padora Ne 1

Bapuanr 1

3ananue 1. BeiOepure nmpaBuiibHOE CI0BO WK (hpa3y, YTOOBI 3aBEPIIUTD JUATIOT.

3amanue 2. [IpocmymaiiTe ayJuoTeKCT Ha aHTVIMKACKOM SI3BIKE M BBIOCPUTE MPABUIIHHBIC
BapHaHThl OTBETA Ha BOIIPOCHI.

3ananue 3. IlepeBenuTe TEKCT C AHIVIMHCKOTO S3bIKa Ha PYCCKHUN C UCIOJIb30BaHUEM
CJI0Baps.

3ananue 4. Pacckaxure 0 KOMIIAHMM, B KOTOPOW BBl XOTeNM Obl paboTaTh (ONMUIIMTE €€
OpraHU3aLMOHHYIO CTPYKTYPY U 00BsCHUTE, ToueMy BbI BBIOpaii UMEHHO 3Ty KOMITaHUIO).

Bapuant 2

3ananue 1. 3anogHUTE NPOIMYCKU B TEKCTE MPaBUIbHON (HOpMOIL rinarona.

3ananue 2.Ilpocnymaiite ayAMOTEKCT Ha aHTIMICKOM sI3bIKE M BBIOEpPHUTE NpaBUIIbHBIC
BapHaHThI OTBETA Ha BOIIPOCHI.

3ananue 3. IlepeBenuTe TEKCT C AHIVIMHCKOTO SI3bIKa Ha PYCCKHUN C UCIOJIb30BAaHUEM
CJIOBapA.

3amanwne 4. [IpounTaiiTe TEKC 0 KOMIIAHUU U PACCKAXKUTE O IOJDKHOCTHBIX 00sI3aHHOCTSIX,
KOTOpBIE MIPUXOAUTCS BBIMOIHATH COTPYAHUKAM 3TOM KOMITaHUU.

KonTpoabHasi padora Ne 2

Bapmuanr 1

3ananue 1. [IpociymaiiTe quanor 1 OTBEThTE HA BOIPOCHL.

3ananue 2. [lepeBemuTe TEKCT C AHTJIMHCKOTO SI3bIKA Ha PYCCKHA C HCIIOJIb30BAHUEM
CIIOBapA.



3ananue 3. BHUMAaTeIbHO MPOYUTANTE peKIaMHOE OOBSIBICHUE U HATUILIUTE pe3lOMeE.

3amanue 4. V3yudaeTe NMpesIOKEHHYIO CHTYallMI0 M pasbirpaiiTe auayor (Bamra 3agada:
MOJTyYUTh CKUJKY Ha 3aKa3 TOBApPOB).

Bapuant 2

3ananue 1. [IpocnymaiiTe AManor U OTBETHTE HA BOMPOCHI.

3ananue 2. [lepeBemuTe TEKCT C aHIVIMHCKOTO SI3bIKA Ha PYCCKHU C HCIIOJIb30BaHUEM
CcIIoBapsl.

3ananue 3. BHUMAaTEIbHO MPOYUTANTE PEKIAMHOE OOBSIBICHUE U HAIUIITUTE PE3FOME.

3ananne 4. M3yvaere NpelioKCHHYIO CUTYallMI0 M pasbIrpaiiTe muaior (Bamia 3ajada:
NPEJOCTABUTh CKUAKY TIPU YCIIOBHH YBEIMYCHUSI 00bEMOB IIEPBOHAYAILHOTO 33aKa3a).

Kpamxue memoouueckue ykazanus

® [IOBTOPUTE JIEKCUKY U TPaMMaTUKY 110 U3yUYE€HHBIM T€MaM, /10 BBIIIOJIHEHUS 33/IaHNUs,
BHHMMATEJIBHO [TPOYUTANTE CaMO 3aJaHUE;
® BHUMATEJIbHO MPOYUTANTE 3aJaHUE U 3aTEM MIPOCIIYIIANTE ayAMOBUACO3AIUCH; IPEITIOKHUTE
CBOM BapuaHT OTBETA;
® BBINOJHUTE MTUCEMEHHO 3aJJaHue, UCTIOJb3YsI U3yUEHHBIE IA0JIOHbI, TPAMMATHKY U JICKCUKY;
OTPENAKTUPYUTE CBOU OTBET;
® BHUMATEJIHHO MPOYUTANTE KOHTPOJIbHBIN TEKCT ist iepeBoa (1-2 pasa) u BBIMOIHUTE
nepeBo/1 (MCIOb3Ysl CI0BAPh MPU HEOOXOAUMOCTH ); OTPEIAKTUPYHUTE CBOM NIEPEBOI;
® COCTaBbTE IJIaH YCTHOT'O OTBETA (MpOoIyMaiiTe coiep kaHne OTBETa, a TAK)KE BCTIOMHHUTE
JIEKCUKY ¥ TPAMMATHUKY, KOTOpBIE BbI OyIeTe HCIOIb30BaTh B CBOEM OTBETE).
3a Kaxaoe 3aJlaHhe KOHTPOJBbHOW pPaOOThl CTYACHT MOXET IOJYYUTh OIPEACICHHOE
KOJIMYECTBO IEPBUYHBIX OauioB. 3amaHUs B TECTOBOH (OpME OIICHHBAKOTCS IO KOJIHYECTBY
MPABUJIBHBIX OTBETOB, JJISi OCTAJIbHBIX 3aJaHUN MPEAYCMOTPEHBI CBOM IIKAJbl OLICHUBAHUS™ (CM.
[Tpunoxxenue 1,2,3). OOmiee KOIWYECTBO MEPBUYHBIX OamioB mnpupaBHUBaeTcs k 100% wu
OIICHUBAETCA I10 IIKaJe NPUBEACHHON HUXKE.
IlIxana oyenku

Ornenka Bannbt Onucanue

5 15-13,6 KOHTpOJIbHAs paboTa BeimoaHeHa Ha 91% - 100%

4 13,5-10,6 KOHTpOJIbHAs paboTa BeImoaHeHa Ha 71% - 90%

3 10,5-6,9 KOHTpOJIbHAs paboTa BhinoaHeHa Ha 46% - 70%

2 6,8-2,4 KOHTpOJIbHAs paboTa BeIoaHeHa Ha 16% - 45%

1 0-2,3 KOHTpPOJIbHAs paboTa BBITIONIHEHA MeHee, ueM Ha 16%

4.4 TemMbl TPYNNOBBIX M/WJIH HHAMBUIYAJIBHBIX TBOPYECKUX 3aIaHUMH

[To pesynbratam mpoxoxzaenus kypca MOOK "What Makes an Effective Presentation?"
CTYJICHTBI TOTOBSIT HEOOJBIITYIO MPE3CHTAIINIO 110 OJTHON U3 TEM (CM. CITUCOK HUXKE) WU 1O JIPYTOit
TEME, COTJIACOBAHHOM C mpernoaaBaTCiICM.

Cnucok Tem VISl Ipe3eHTanui:

. My Dream Job.

. The Best Company to Work for.
. Hard and Soft Skills.

. How to Get a Job.

. To Negotiate or Not Negotiate.

. How to Kill Your Resume

. How to Get a Job Interview

. Job Interview: Dos and Don'ts

. The Skill of Presenting Idears.
Kpamkue Memoouyeckue YKasaHus

O 00N O WN -

® TIOATOTOBHTE U IMPOBCANTE MPE3CHTALNIO 1O O,Z[HOI71 N3 IIPEIJIOKCHHBIX TCM. Hpe)ICTaBI)Te
caMylo BaKHYI0 HH(popMaluio B Buje mpe3entanuu Microsoft Power Point. Bama



Mpe3eHTaNus JOJKHA couepkarh 6-10 cnaiinos;

® [IOBTOPUTE JIEKCUKY HEOOXOAUMYIO JJIsl BBICTYTUICHUS;

® COCTaBUTbH IUIAH BHICTYIUJICHHUS;

® [IpU MOJTOTOBKE K MPE3CHTAINH UCTIONB3YHTE HIUTFOCTPATUBHBIA MaTepHal v
3HaHHs/yMEHUsI, TIOJTy4eHHbIe npu npoxoxaernn kypca MOOK "What Makes an Effective
Presentation?" , a Takxe MaTepuabl U3 IPYTHX UCTOYHHKOB.

LIxana oyenxu
Ounenka Bamwn Onucanne

BBICTaBIIICTCA CTYJICHTY, €CIIU CTYJJCHT IIOJHOCTBIO PACKPBLI TEMY, IIPE3CHTALIUSA C
«OTIIMYHO» 10-9 OJICP’)KUT HEOOXOANMOE KOJIMIECTBO CIIalHI0B, TIOArOTOBJIEH IUIAH BBICTYIUICHUS, B
BICTYTIJICHHE HE COJEPKUT CYLIECTBEHHBIX OLINOOK

BBICTABIISIETCSI CTYIEHTY, €CIIU CTYACHT IOJHOCTBIO PACKPBUI TEMY, IIPE3EHTAIHS C
«XOPOLIOH» 8-7 OJIEPXKHUT HEOOXOAMMOE KOJIMYECTBO CIIAi/I0B, MOATOTOBIICH IJIaH BBICTYIIICHUS,
OTYIICHBI HE3HAYUTEIBHBIC OIIMOKH B PEUH

BBICTABIISICTCS CTYAEHTY, €CIIU CTYJIGHT HE MOJHOCTBIO PACKPBII TEMY, MPE3eHTal]
«yIOBIETBOPUTEIHHOY 6-5 Hs1 COZEPIKUT HEOOXO0AUMOE KOIMIECTBO CIIaliI0B, YaCTHYHO MOATOTOBIICH IIaH B
BICTYIIJICHHS, JOMYILEHbI TPyOble OLIMOKK B pedn

BBICTABIISICTCS CTYACHTY, €CIIH CTYIeHT He PACKPBUI TEMY, IIPE3CHTALMS He COoJlep
«HEYIOBIICTBOPUTEIIEHOY 4-3 KHUT Hy’KHOTO KOJIMIECTBA CIIAWI0B U /UIIH HE MOATOTOBIICH IIJIaH BBICTYIIICHHUS, [
OITyIIEHBI IpyObIe OMNOKH B peUH

BBICTABIISICTCS CTYACHTY, €CIIH CTYASHT HE PACKPBLI TEMY, IIPE3CHTAIHS HE COJIep
«HEYIOBJIECTBOPUTEIILHO 2-1 JKUT HY>KHOT'O KOJIMYECTBA CJIAiJ0B, CTYJICHT He BiIaJieeT TeMOil, He OATOTOBUII IT
JIaH BBICTYIUICHUS.

«HCYIOBJIECTBOPUTECIILHO» 0 BBICTaBJISICTCA CTYACHTY, €CJIM CTYACHT HE NPEACTaBUII ITPE3CHTALINIO.

4.5 Tlpumeps! 3a1aHuUii 1JIs1 BBITOJHEHUS] KOHTPOJIbHBIX padoT

HtoroBasi KOHTpoJbHasE paboTa BKJIIOYAaeT B ceOd 3adaHusl MO TeMaM, MPOWJCHHBIM B
teuenue cemectpa: Working Environment. How to Get a Job. Negotiations. What makes an
Effective Presentation?

Tunopbie KOHTPOJIbHBbIE 32/IAHUA:

1. BeiOepurte npaBuiibHYIO (pas3y, 4TOOBI 3aBEPILIUTH AUAJIOT.

2. IlpociymiaiiTe ayJMOTEKCT HAa aHTJIUICKOM f3bIKE€ M BBIOEPUTE MPABUIIbHBIE BAPHAHTHI
OTBETa Ha BOIIPOCHI.

3. IlpounTaiite TeKCT 1 BEIOEPHUTE MPABIIILHBIC BAPUAHTHI OTBETA HA BOTIPOCHI K TEKCTY.

4. W3yunte aHKeTy KaHIMJaTa Ha [JODKHOCTb B Balllell KOMIIAHMM, MPOBEINTE
cobeceloBaHUE O pUEME Ha paboTy.

Kpamxue memoouueckue ykazausi

® [IOBTOPUTE JIEKCUKY M TPAMMATHUKY 110 U3y4YEHHBIM TEMaM, 10 BBITIOJHEHUS 3a/1aHus,
BHUMATEJIBHO IPOYUTANTE CaAMO 3aJaHMHE;

® [epes NpOoCIylIMBaHUEM ayIMOBUIECO3ANCH WIH BBINIOJHEHUEM 33/JaHUE HA UTEHUE,
BHHUMATEJIbHO IPOYUTANTE 3aJaHNUE; TPENIIOKUTE CBOW BapUAHT OTBETA,

® COCTaBbTE IIJIaH YCTHOT'O OTBETA (MpoiyMaiiTe coiepkaHne OTBETA, a TAK)KE BCTIOMHUTE
JIEKCUKY ¥ TPAaMMAaTHKY, KOTOpbIE Bbl Oy/1€Te HCIOIb30BaTh B CBOEM OTBETE).

HToroBasi KOHTpOJbHas paboTa MOATOTOBJIEHA C IpHUMEHEHHeM HHCTpyMeHToB J0C
Moodle (kpome yctHOoro otBeta). B DOC pa3meniena noapoOHasi MHCTPYKIHMS MO BBIMOJIHEHHIO
TecTa. TecT BBIMOJIHAETCS B KOMIIBIOTEPHBIX ayAUTOPUSIX C OTPaHUYEHHEM BO BPEMEHHU.

Illkana oyenxu

Orenka Bamner Omnmcanne

5 19-20 TecT BeinonHeH Ha 91% - 100%

4 16-18 TecT BhIMOHEH Ha 71% - 90%

3 12-15 TECT BBINONHEH Ha 46% - 70%

2 7-11 TeCT BhINONMHEH Ha 16% - 45%

1 0-6 TECT BBLIIOJIHEH MeHee, ueM Ha 16%




